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: The pucpen of wiry ineersine workshop program ie 
threweolds- the educatiomal enrichment, of teachets, supervisors, a 
‘curriculua specialists, and administrators; recertification credit;- 
‘and direct teacher involvement in the decision-making process of. the 
schdol system.’ In 1973" the National Institute of Education (NIE) 
funded an Experimental Schools Program (ESP) project in. northern New 
Hampshire that developed an inservice progras for teachers providing: 
_ direct teacher involivement:in program developaent, Three: distinct but 
interrelated instructional formats were developed and employed; ~ 
pag minishops,‘and skillshops. During the 1975-76 school year 
he ESP project staff devised both a’ teacher/staff and ane? 
ministratér/superyisor questionnaire for obtaining evaluative ' as ’ 

‘feedback regarding ‘the. character and: value of. inservice training. : 

’ workshopsa Datd anatysis, teveals ‘that worksNops are perceived by’ 

* classroom teachers as ap effective inservice: training vehicle: with 

the most crucial characteristic being the organization of subject ~ iy 
matter and content. Another‘crucial element, was found to be the . a 
applicability of ‘learned dar in the- Classroon.. Later: during 

. the school ters those clasSroom.teachers enrolled inn’ ': 
eight-session, inservice "Underachievers Workshop" were surveyed ‘tp: . 
‘determine the crucial factors to the success of the activity: ass (1) : 
the instructor's understanding of the character, capabilities and. 
needs: of; students; (2); subject matter and content 5. (3) Workshop 
‘methods; (4) relevance. of content to daily teaching tasks;,and' (5) '~ 
‘skills, mgthods, or techniques taught. (Appendixes. contain eepeeeres ; 
the quest aaa ia dla iisslas and scores.) (DST) - 
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VARIABLES THAT DETERMINE, TH ng-EerecrsvENess 
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"The pene 4 ‘ai Nee worshop| pro prognan is 
three fold: : ‘s 


“ee 


.. the educationat. wuitdienent of tealsttere “auperdisons, 3 
pe earn rEE ae and Adatniatant 


« 


iucenrtigication credit: ” 2 a 


dinect deathor’ ee ‘the ‘decision nahin i. 
Process og’the. chook System: = "aye! ; aa 

: uccess of any: -vehbs hop program us dependent med ite : 

agar or me her At directly involves the- classroom teacher and 

meets his/her dnmediote as. — as fond, gee needs and aise shale aby , 


IJ.’ CASE STUDY P 
tr 1973, the National Institute of Education’ *eundea 


an Experimental Schools Program {ESPS ores ect in northern: 
* New Halipsnire.” The Unton, 58 ESP project’ ts ‘one of ten such 


rural’ bchools abientis’ eneieets nat ionwga 


while change? wey compretiensive reer \program 


development, {iiplepentat ion, and evaluation ‘in the areas of m 
career/vocat tonal Edhcatson, language arts, ‘ana environnental/ . 
““gubagey ‘edueat ion, . great emphasis has been -placed on the’ 
cvainiie of teachers. after all, the teacher is the’ keystone‘: 
in the instructional process ~ trregardtese’ of the subject: 
matter area. a “4 = # "YX ‘aie Br 2 
The Union 58 ESP ‘project, thus developed a teacher re 
servioe progranthat Provided "ppan-of fs: for direct teacher 
involvement in program development. 
Ae in-serylee training. Structure 


- . "Three distinct but ‘interinetated instructional Sie 
have been developed and employed in Union 58. 


we’. 


, 


t 


1° Richard Peters, "In-Service Workshops", The Conimon, June 1973, 


pe. 4A publication. of the New England FPORralt Tn Teacher eal 


= Education, Durhan,- NH. 
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wo Shops., |Ale-day and’ half-day release time,%qssions 
provide opportunities for, skills deveto 


witentcte construction, 'how-to-do-it' tec es, ” and 
program orientation, as well as Lesson os gins 

. | Ménishopa.: a hour-or-Less Long enrichnent actiuition ' 
ens with ae 4ntroduction and: 'how-to-do-it' 


demonstrations. ey ane usually scheduled aur st, 
on Saturdays On bi school vacations. 


hay ae r Scheduled as follow-ups: to workshops, shile- 
4 geared toward skills enrichment and are usually 
pchedisted fon short periods of time either ghter school, 
on Saturdays, on during school. vacations "2 : 


Be Scopenof-Astivities bo ; 

Since July 1973, the Union 58 BSP: project has offered 
sevetal teacher in-service workshops, ‘minishops ahd ski1lshops 
-in career/vocational education, language arts, and, environ- 


mental /outdoor education, “Far example: 


‘Career/Vocational Education: 


« 
y | 
e 


1. Introduction to Career Education (K=6) 


2. Demonstration of Classroom Career Materials (K-12) 
-3.). How tp Make Instructional Materials (K-6)_ 
Language Arts: : | ee 
Instiuct tonal Materials Workshop (t-6) 
The jeeas of Non-Achievers (K+12)° 


Grades i- “le LA Skills ‘List Development 
Intredugt son to the ‘Seats Foresman Leveled 
Reading Program (1-6) ~ 


Environngsital/dutdoor Education: _ > x S 


le AMC (Appalachian MountAin Club) ) range of the 
Outdoor Educatfon Staff 


~ 


; ny a 
4 2 Excerpted from Peters, R. and Fisher, L,, The Utilization of 


Nabariea Social, and Human Community Resourtes, in the Process 
of Student Career Awareness Development, AERA Paper Presenta- 
tion, April 1976, pg. 10. ; : : 


* . ) 


tee 4 | ; Fir 


What is, EE? (K-12) he 


x4 * 3. EE a: ees Workshop *, 
a ae © uaa 4s Resource Bite Utilization (K-12) 


5. Animal \Tracking Workenoo (K-6) 


| a : 
a 6, EE Lessons/Units/Course Development. (7-12) 


+ 

Cc: In-Service Training Impact - - a i 

As aeresult of their involvement in werkshops, minishops \ 

= ! and skillshops - as well as visitations - related to the ’ 
: \ Ny several component areas, Kindergarten through twelfth grade 

' te .classroom teachers have: | , 

1. developed insbilict onal lessons/units/ 


° 7 -e fe course (K- 12}, : rs 

2s Anco#porated looney. resources; people and 
places, into thei instructional :gurricula; 

a ; ‘ 3 and have if 

F es oe — a 3 exposed students to the world+of-work via field 


fs 


,, traps» guest BECAREY ES and instructional materials. 


D. + Bvaluat hori ygot a. « . 
: What an srrashave workshop? - What does it do? How 
ds it hetptul. ioe teacher? These are some of the questions + 
make’. regarding the .use ‘of workshops as ‘netueéioned tools 

Kaos on 58. 
=o We hear ‘that everyone is offering workshops ‘aad that 

teachers have nothing but praise for these types of in- 

service activities, but really, what is it about the character 
- "and content, #: workshops; goals/objectives, that make them 
. _t? s such a valuable An-servicé. tool - if. in fact, they really are?_ 


This is wtiat we sith to find ashe thus. the purpose of this study. 


< < f ¢ . 
* “ ‘ * 


RESEARCH DESIGN . wl 
During the course of the 1975-1976 schoo} year, the 
“ESP project’ start devised means for obtaining’ evaluative| s 
feedback regarding the character ane value of in-service 
’ _tratning3 workshops. z = 
\ ; y, After months of wosting and rewriting, a tyree part 
wieetlonak ene (opinionnaire) was administered to teachers/- 


staff4 and to" nonintatrators/supeivssors5 in Schgol. Union. 


#58 (April 1976). ‘It should be. noted ‘that the ‘data collee- 


‘tion instrument was sick tested on a‘group of classroom «" gt 


teachers and school administrators enrolled. in a graduate 


‘level course at si Gaal (NH) State Collége (Febniiary 1976). ie me 
As a wants of item’ gnalysis feedback gained from vhis ‘pilot ‘ 
group, “the text content and/or ie sas of abatements, was © a © aay 
revised . prior to final questionnaire administration in 


Union #58 (April 1976). (Seé Appendices A and B ) 
- ; . 
‘DATA ANALYSIS s tc 8 BN ie 


Quéstignnaire responses were tabulated and assigned to ¥ 
. P i, 
in categories of answers (e.g., crucial, disagree, not very 
e ~ = ‘ ° . 
3 in-sérvice training. On-the-job training for teachers em- ~ 
ployed by the schoolsgr district/Union which results ‘in . 
* inétructional, improvement. ~ 
/ 
‘ 4 teachers/staff. School fersonnel 'Seeneed be the state 
7 , and who are in daily contact with ¢hildren on an instruc- 
/- tional basis. ’ 
5 administratoys/superyfsors. Schogl personnel charged : 
; re & with -the day- o-day operation of the school and who have _ 
‘ ‘ authority over teachers and curri ulum, and who work in 
' an advisory or service capacity w thin the school(s) to 
teachers and adhinistrators. vty aw 


, ‘ 
E. . . * 
ry . 
« 


a 3 ' ee ‘ 
imporgant, strengly agreé). Groups of raw, scores’.were 
~ assigned peisuted means. and “ahalyzed..~(Sée, Appendices C 
gh ta! re 3 ee ree ee eee 
. The ReEpRUEES to selected items, ‘from both the teacher/. 
staff and administrator/supervisor questionnaire forms were 
gleaned from the tabulated data ang iad oleae sanayaed. 


(See Appendix. D ) mae : Pa S 
- RESULTS | 


. ser? 
"Quest donndire data analysis ‘idtivated that: 
1; elementary grade teachers (K- 6) identified‘ workstiogs 
. as “the most effective form of in-service ‘training; 
~ secondary gradé teachers ‘(T- 12) identified coliege 
‘ courses | as the most effective form of in-service 


training; ie ; saa 


“‘administrators/supervisors identified. ASD as 


‘the most effective form of in-service, training; 
elementary grade teachers stated that suBject matter 
ane content (followed in order by: wovkehe s methods . 5 
and sk111s/methods or techniques taught ) was the 
oharsetertatic most crucial to the success of a 


workshop ; 


: 3 ee 
ie a Mh “er * s 


jecondary grade eeackers stated that subject- nabbe 
‘and content (followea by s skills/methods or techniques * 
4 
taught) was the characteristic aORE eructal to’ the . 


success. ‘of. a workshop 5 


responding administrators/supervisors Adentified 


Subject matter and content (folléwed by Length- of 


time and skills/methdds or bechniquedf aught av the~ |’: 


characteristic most crucial to the. succes$ of a 

sai a . ; ’ - Ca gaa) 
\poth elementary and Secondary aoe teachers stated | 
\ 


Phe that it is im ortant ‘ to continue in- 


“service training and that workshops are ene yey for 
teachers to continue in-service training. The 


“responding teachers. felt: that “woukshops, are an ad 

. effective way to learn new methods . techniques or 
skills and they stated that they’ Ery: techniques, 
learned at workshops | in their. classrooms. '*® *. 


8. sai ob lacie felt “_ s is important 


‘for teacher’ to continie errr n training and 


that i are one way ‘for enchiohe to continue 
“An-service training. - They stated, that workshops | 


are an effective LEN to’.learn new methods, techniques. 
sor skills and that " beaghing. sk skills can be improved 


; by attendance at “workshops. . 
_ CONCLUSIONS ee. ere ae | | 


P Workshops are perceived by classroom teachers. as generally ; 
‘ being an ‘effective in-service training vehicle. j 
. = . ‘ 
Rank, ordering of, ‘weighteé mean responses: indicates that 


7 
botim elenentary and secondary Brace peachers PrrcenTs the most - 


a yy oe ok 
A 


' » - 


‘ment schemes. 


\ 


“it was important fo 


oe ¥ 


crucial charackertetic to the success of a given worksho 


as ens subject matter aud content. It “would, ‘thhig, : 


“ 


behoove in-service training coordinators to pay partjouren, 


attention to ‘the Kabiaet matter and content of workshops 


offered. \. a 5 i 
‘ \ 


Both pe ou tb Adis okaniaberelpaeianne, £elt that 


eLassrodin teachers to continue in-service 
training. Via Morkshops and other| on-the-Job vag ining 


detivities (e. Bos field trips, peer teaching and visitattons), 


hj 


: classrooh teachers, dan continue to enrich and, ‘improve their 


training ané. performance. In-service programs (for adminis-,- = 


>? 


‘trators- -andssupervisors ds well as for classroom teach Ys 


and sure) gahoula be. made an intticate- component ofall i 


* budding level, district jevel or system wide staff develop- 


v 


‘Teachers and ‘administrators/stpervisorg also are of the 


opinion that workshops « are_an effective way, to aawi new 
tiethods, techniques or skills. Teachers indicated the carry, 


over effect 6f ti-service workshop training when they ranked 


high the statement that they try techniques learned at’ work- 
* ‘ 


shops in their classrooms. , Thys, a critical determinant to 
f 4%. 


the success, and value of a ‘given workshop is application in 
the classroom. If the intent and, purpose (the. goal(s) ang 


objective(s)) of a given in-service workshop is to enrich 


and ‘improve teacher instructional performance in a working 
' ~. , : \ : F 


‘ 


-” 


relationship with children-then it ‘is, important that Shere 


be: some’ visible (tangible) evidence of learned skills/techniques 


“Application in the élas&room setting. In-service training : 


\ 
doordinators should carefully note WOEEENSD goals® and objec= 


tives and should provide: a vehicle by which classroom applica- ; 


aren of learne dontent, . skills and mecrndquar can be ebaGeveds 


" documented and .evaluateds , <M ( 


In establishing an fn-service eveinine program, it is 


‘2 
eritical to.suecess that ee directly ifvolved 


in the process of program cove TOpMents Who is there/better 
to know wha. types of in-serviee trai ing and: enrichment 
yp ming oe 


,classroom teachers need bhanhe teachers ‘themsélves? By 
w/o 


io creating in-service training committees, program \eoorainators. 


‘4 


an 


can work eaEen rey with: teacher 'Fepresetitatives and. can 


continually assess their interests and needs - thus presenting 


in-service offerings which are. -both Simedy and onyeial ‘to 


, 


éont inued on-the- Job training. , 7. \ _* " 
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As a follow-up to the’ April 1976 teacher/staff and * 


‘administrator/supervisor workshop questionnaire, in: June © 


te « (1976) those classroom t@achers enrolled in an eight session, 


ae + | a Lhcdenrtoadtindevachlevesé Worksho 
\ 


aml 


were surveyed to determine, 


in part, the cons stency of their responses regarding crucial 
a3) .* . | vanréiab£es\ whtch debermine the success of in-service pretning | 
vy “er niont: “(seb Appendites E andF’) ° . , st \ 
A kota 5 ane elementary grade teachers (K-6) and 
six secondary grade teachers (7-12) were enrolled in the 
eight session group meetings. .(N=14): 
. Tabulation of the responses (with an arbitrarily 
established cut-off point of at least fifty percent (50%) “y 
response) per grade level group (K+6 and 7-12) indicated 
| that: \ : : 
I. “Elementary grade teachers were of the opinion that: 


#1 the inataucton understands the character, 
capabititios and needs of Students (100%); 


#2 subject matten/content and relevance of content 
to. daiky teaching tasks (86%); % 


#4 tocation of, (the) workshop. (75%); and 


e #5 workshop methods and skills, methods or ‘techniques 
taught (50%) fos 


e 


were crucial variables which effected the “Success of 


the Underachievers Workshop. (N=8 ) 


II. Secondary grade teachers identa tied the following 
variables as crucial to the success of the Underachievers . 
Workshop. (N=6) 2 | 

#1 Location of (the) workshop and the instructor 


understands the character, capabilities and needs 
"04 students (66, 2/3%); 


12 


“workshop was. a crucial variable.’ oS 


5 ; i) 
#3, subject avbredieee wakshop actin and ~ 


: . relevance of content to daily teaching tasks 
ee ec ee . « 


In - ‘Summary, groups. of elementary ‘and - ‘secondary grade 


tanehene enrolled tn the Spring 1976 Urderachievers Horkshop 
indicated that the instructor’ s understanding ° of ‘the. 


character, RAR ANAS and needs of students: was’ most. 


crucial to the success of ‘he workshop. This statement. 


would indieabe that in-service training supervisors should’ 


aanesenboatte attention at only upon. workshop content, 
activities and nethods - but also upon the experience and 
expertise. of the ‘consultant (s)/instructor(s)- 

While the elementary grade \Yeachers (K+6) felt that 
subject matter) ROntens and saben of. contcht to daily 


teaching tasks were the next wost-crucial variabied (at 


“the 86% ‘vesponse level), the secondary ‘teachers indicated 


that Locak. of the workshop (66 2/38) was ame tngtivent as 


instructor expertise and inaights.. 


* % 


Both’ groups agreed that workshop methods was a crucial 


. variable, (50% response for KB. teachers and 50% response for 


ae 


e, grades T- 12° teachers), but only the elementary teachers | 


‘indicated that Skills, wethoits on: SESSA taught at’ the 


& 


Collectively,’ the ‘workshop participants rated ‘each 


jdentified variable (as related to the matter of SRP 


crucial ‘to workshop success) as follows: 


sis ) 


Rank Order.” ao * . 
ps eet @ 1% Location of: (the)’ workshop. = 


#a+ _° 7s. Subject natter/content. 


a ’ é . é 
oo . { 
’ 


2 . 


Length (in time). 


. Workshop method(s). 


Skills; methods or- techniques taught. © 


Relevance.of content to daily teaching.- ° 
“tasks. a . . * ae a 
The instructor understands the character, 
‘capabilities and. needs of’ students- 
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aa 4 ApRENDIX A.: * TEACHER QUESTIONNAJRE 


: \ ‘ 
PART I:° How effective are the following forms of it-service for 
teachers? Please rate each of the followgng using the 

ee below. Circle the appropesate numb¢r ... 


ary 


4 ¥ 
ane a is Excellent. F 
. 2 = Above Average y. 
¥ : 3 = Average po ’ Pa 
f : 4 * Below Average j > ¥ tg 
' . 5 Poor . - ere 
' om 2 : : * gel '  * Circle One 
. i 1. College courses © . > we | y 2023 4:5 
Bt Independent research or study : a oe 4.3. 
_' 3. Workshops , an : : 1-23 4 5. 
e * . ¢ f 2 . P : . : 
4. Professional conferences . | _ ’ a2 3h -5 
‘ 5 ‘ * a , ¢ 
= 5. Group study or research . \ “ea oD 2S: cS 
: “ 6. Curriculua development work =” . 2 £2345 
al PART ‘II: How important are/ ie avionics characteristics of workshops 
; to the success of the workshop. Please rate eath of the 
= following characteristics using ial code below. Circle ‘the 
ae: appropriate: re ponse. - oP : ee 
es ‘ 1 Crucial, - _ 
he ’ ‘ 28 = Very. important . + te 
; “iy “* =" Important - So. 
oh /4 = Nog,very important 
t . . _f oe 8 importance: at all <! 
; ” ae Circle One 
ae 1. -Location of workshop. : eo eL Ag a oe S 
: : Be ir Subject matter/content: -” oe ra : : ‘1 234 5° 
i 3.. Instructor's personality i : 123-4 
4. Materials isplayed oe 3 Z pee 2 ¥ 4 
~Y , ; es ‘ a ’ ’ f k 
; 5, -Length * , 1 2:3 4 
® ¢ 6. Works - method ‘(e.g hands-on, Jecture, . “ag 4 2 3 4 
oe ‘ group discussion, etc.) ; . 7 tae: f 
a qe Skills’ methods or, techniques taught’ mf : , «Fro? 945 
r - / : : % o? : t * : | 
7 ’ a ' ; a Y ste . 
a - ¢ ee t 
. ic ‘ 
* 7 * 16 
5 * ‘e 3 . . 


{: 


e : ° - ¢ 
' ‘ 


PART. III: Please respond to each: statement by accel ine the aigtineiaia 


+ PPagpanae Please use the code below... - 
; . as ; 1 = Strongly Agree : 
' . % , 2°= Agree ‘ : ° 
: foc 3 = No Opinion ‘ 
.2 ' ie 4 = Disagree Z sy 
si 4 ‘s “ee, 5 * Strongly Disagree ; ; . 
ie ae . Circle One 
1.4 It is important for me as a teacher to continue emer sy aes ie dee 
ny 4dn<service training. ? a oY WONG ee oa 
a Workshops are ohe way. in which I continue my in- Pek te 3 4 5. 
nervace training. © ee . ‘ Se 
i, ie a : ; 
Bs . - 3s -My siden skills ‘have been improved by. attchathe, se ae ee 
poet, x wy yorkshoyss , : P . A : A *% 
ni : ; b-. Workshops are a avdatend way of Ampitoving. aye * 7123 453 i 
, : teaching skills... ' “s ’ 
aOR 5. L/would prefer, to fulfijl my seaté development : ff Bee 8 Se 
7% ‘ : requirements through workshops:::. oe: < 7 
ge es try techniques I have learned at workehops when ic wo 2 x 4 - 
: ‘I return to my classroom. - . hey eee 
Be 3 ‘ 4 : ae wk > «8 co ' > a» Pe ‘ 
7. Techniques I have garned at workshops are generally. god ZSse3 
effective when I try them in ay classtoom. gta SR 8 er 
‘8. Most. woxkatiops: offered “in Union 58 .are relevant to | 123 4 5° 
"my teaching na lo . . : , : 
: ‘ , ; BY ace pee rey : %., : ve 
9. By* using: tenhaioaes I have learned in ‘workshops! I: , ms 
have been able to see educational srawth in my aENeEOrA, 1. 2 a ‘es: a. ys 
1057 Workshop cogsultants pent “understand the eharac— % 2.3 3 4 5 0. Bre = : 
» * tek, needs and capabilities-of, my. students, 7a 3% wie ~ Be 
‘ ye “e : t ; 4 
ll, The techniques taught through-most workshops “are 7 aa es ie . 
r) sf applicable to my classroom. : ee ” s te : ? 
12. Workshop ‘consultants genaratly a me the-limita- .1.2 3°4 5. Sg 4 
; ~ tions of our aclag"s materials budget. ss , sie : 
_ 13. Materiais. diepayed at workshops aed seneraliy too | 12,3 4:5 = 
oe expensive, for our schools to parchasn:, ‘ie ia ee 
aa oe 14 Materials displayed -at workshops are often unavai- f 263,425 ee 
< re lable to me as a teacher. * ec & ‘ie oe F 
r : a ‘ - . ‘ ‘ a - ee ‘ . 5 
-- 1). Workshops sttlotaks, me to be more creative in my fs oP TRESS i 
‘ , teaching. - s aie Ge y Caen XY 
eee : ‘ ; f 


16. Wtkstons stimulate me’ to develop techniques which I - 1:2 F478. ty i 
* are eee bi those learned oe the. spebelap ty ‘ F Je 


® . e . = oe 


; . . . ri age? 
. * t ® 


‘ * 
%,. ‘8 . 
‘ he . ' ae ce " 4 
aie | = . ri} eg . * * ‘ 
ri . . 7 * ‘ 
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As a result ‘of attending. workshops, I have become ; 
a ee teacher. a . 
Workshops: are‘an effective ‘way, to learn new methods, " 
‘techniques, or skills. , 4 ss 


Circle One 


Se oe oe ee 


pe ee 


sea B : -ADMINISTRATIVE/SUPERVISORS QUESTIONNAIRE 


. 


PART I: How effective are the following: forms of in-service for, 
teachers? Please rate each of the following using the 
code below. Circle the appropriate number. 

~t ' 


° 


= 1. = Exceéllgnt 
2 ’ 2 = Above Average 
‘ ' 3 = Average ee 
4,= Below Average , ‘ % 
5 = Poor‘ 
Circle One .° . * 
, oo) BAe e : 
‘ 1. College courses ‘ Oe Th 2 Sek: 5 
f 2. Independent research or study ¢ 123 45 
a, at a ; ee 5 ~ * ei 4 
* 3, Workshops _ _- Rete. i er a! | 3 3.4 5 
; ral 4. Professional conferences . Poe ug ot bh 2a 45 ‘ 
: Fe 5 Group. stddy or research 7 ae | 2 3 4 5 
: 6s ‘Curriculum development ‘work. = oS La? 3a: 5 


‘ 


‘ + 


: mg ke : Oss : «“e * z 
- Part II: How important are the following characteristics of workshops 
'* ve . to the’ success of the workshop. Please rate each “of the ~ 
OT as - following . characteristics using the code below. Circle the 


— “appropriate response. ‘ 
: , 0% , P= Crucial. ae 
y ; : ot 4 2 = Very Important a 
ey Pens 3 = Important ~ 
. ; % - & = Not Very Important . * ‘ 
‘ 5 = No Importance At All , 
. v4 Circle: One 
' sae 4 ‘ a , a ».. . 
ake r Location pf workshop t ary 12 344 5 ; 
res oe Subject matter/content = ‘12345 
2 . a 4 : ' ; Py 
% 3. Instructor’ s personality, $n". 24 123 4°55 
. x : . i 
‘ 4: Materials displayed 490" 1234 5 
"oe NOS Length , . eee es 
. s ™ ; e 
aa shop - method (e. Bs» hands-on, lecture, 12345 
- roup Giecheatons, etc.) , 
io oa . “74 WSkills, methods or techniques taught Zoe," * 1234 5 
‘ FS ve . * , 
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Part III: Please respond to each statement by circling the appropriate 


a response. re use the code below. 
P 1 = Strongly Agree 
2 = Agree 
3 = No Opinion e 
; 4s Disagree e 
. 5 = onety Disagree 7 
% 
ve Circle One 
’ ; 1. It is important for a teacher to continue in- 123 4:5 
i service training. 
2. Workshops are one way in which to continue in- : 1 2 34°55 
- ‘service training, 
: 3. Teaching skills can be improved by accending 3 $234 5 - 
workshops. ’ , ‘ 
* °4 Workshops are a convenient way ,of improving 123 4 5 
teaching skills. f 
+5. I would prefer to have my teachers fulfill staff ~boe Sef 8 
development requirements through workshops. 
: : 
6. Teachers try techniques they have learned at work- L-2 S&S 
shops when they return to the classroom. ‘ 
7. Techniques teachers have learned at workshops are 1 2 3 ens 
: generally effective when tried in ¢he classroom. 
8. Most workshops offered in Union 58 are relevant ; 1234 5 
: to teacher's position, : ‘ 
. 9. Workshop consultants generally understand the ives 123 4 5 
character, needs and capabilities of our students. ‘ 
e 0. .The techniques taught through-most ‘workshops are 12345 
applicable to the classrooms in our school.’ + 
11. Workshop consultants ganexaily dete the — 123 4.5% 
limitations of our schools materials budget. _ - 
mals Materials displayed at workshops are generally too 1:2 74 5 
expensive for our schools to BHEEnONe 
13. Materials displayed at workshops are often unavai- 12:3 °4 5 
lable to teachers. * = 
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~ 


, 14, Workshops stimulate teachers to be more creative in, 1 2.3 4 5 ‘ 
eS their teaching. ’ : . ae eB 


15. Workshops are an effective way to, learn new methods, 1 2 v 4 5 
techniques, or skills. . ; ’ 
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APPENDIX C: SAMPLE ITEMS: AND ScoRES (weighted neans) 


PART I: How. effective are the following. forms of in- service © 
for teachers? re 
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Ttem - (AE vourges 


Item - Waskewiines 
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Product 


BART*LI: How Janoebane are the following: gharacteristics 
Ral workshops to the SuETCES of the schitihiap?, ene, oar 


Item 2- 4 ect Nat ter/Content 
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PaRT AIL: Respond to each, statefent. : } 1 
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' Item 1} = Important to gontinue in-service ‘training 
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APPENDIX G3, 


cs - 


All Teachers (K-12) 


qorgee ops 
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“Ttem 3 - ~ Teaching Skills gan be Improved by atoualins: « 


-—_ 


/ 
t . 


ApPenDx.Ds Sheu Items © : 


Ld ‘ 


PART I: . How effective are the following forms, of Aneservice has 
*- “Sor SEAGHESe? ; 
ee VY . 
i ‘Wdpkehops tee 


‘2. College Courses 


Shy Independent research/study 


- 3 ° , / 
‘ d. / 


* PART rts How important are the following characteristics Le. 
of iy alae to the success of the, acral F 


/ 


7 


"1. Subject matter/content 
om 


2. Workshop Methods * 


ry 


3. Ski¥ls, methods or techniques taught 


a? 


PART III: Respond to each'statement. ae 
1. It As important for me as a teacher’. 
. 


to continue my iceenlins EpAADInG 

Workshops are a’ convenient way of “improving. 
omy teaching skills. OW 

Techhiayes I have learned at workshops 

are generally effective, when I try them 
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in m — siknnieen, 
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APPENDIX. E: UNDERACHIEVERS WorKSHOP SURVEY: STATEMENT - 


v 


"Which of the following variables made this’ series of 


classes a worthwhile experience in helping your attempts to 
deal with underachievers. 
Location of (the) workshop 
‘ #2 Subject matter/content 
Length (in time) 
Workshop method (s) 
Skills; meSHOns, or techniques taught 
Relevahce of eontent to daily teaching tasks 
The instructor undérstands the character, capabilities 


and needs of students." 


Appenp1x F: DATA CoNncLUSIONS 


In a real workshop setting, participants identified 


the crucial: factors to the success of the activity gs 


being: 


l. 


the instructor's understanding of the 


character, capabilities and neéds of students; 


; a 
subject matter and content; 


workshop methods; : 


. & m1 
relevance of content to daily teaching tasks; 


skills, methods or techniques taught. 
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